Government of Orissa
General Administration Department

OFFICE QRDER
Bhubaneswar, dated theq“)ﬁ% —October, 2010

Al
No.AIS.111.10/2010-~" /AIS 1., In term of note 3 below rule 3(1) of the IFS
(Pay) Amendment Rules, 2008 the following IFS officers are granted
Non-functional Financial Up-gradation in PB-4 (Selection Gsade) from the date
mentioned against their names:-

Sl Name (S/Shri) Batch | Date of
No Financial
Up-gradation
1 2 3 . 5
1.{ Suresh pant 1990 | 01.01.06
2.1 Lingaraj Otta 1991 | 01.01.06
3. | Prafulla Kumar Mallick 1991 | 01.01.06
4.| LK.Dash 1991 | 01.01.06
5.1 B.N.Mohanty 1991 [01.01.06
6.| Pradeep Rajkarat 1992 | 01.01.07
7.| Uma Nanduri 1993 1 01.01.08
8./ P.K. Jha 1993 | 01.01.08
9.| Sarat Kumar Mishra * 1993 | 01.01.08
|10/ Rabindra Nath Sahoo | 1993 |01.01.08

2. The non functional up-gradation granted in terms of provisions contained
the Note 3 below rule 3(1) of the amended IFS (Pay) Rules, 2007 is based on
posting of particular batch of IAS officer at Centre after empanelment, under
Central Staffing Scheme. Such up-gradation would not be linked to the vacancies
in the grade.

3. The up-gradation granted under these orders is a purely non-functional
financial up-gradation, personal to the officer and it would not bestow any right to
the officer-to claim promotion or designation of the higher post or deputation
benefits based on his non-functional up-gradation in such a manner.

4, Pay fixation on grant of Non-functional Financial Up-gradation under these
provisions are to be drawn as per the provisions of IFS (Pay)Rules, 2007 as
amended vide Government of India, Ministry of Personnel, Public Grievances &
Pension, Department of Personnel & Training Notifications (GSR No. 691and
692) dtd. 27" Sept., 2008 .

5. As and when the normal vacancies in the grade arise, the officer will be
considered for regular promotion as per the promotion guidelines. However, at
the time of promotion, the pay in the grade will not be fixel again for the officers
who have been granted up-gradation under these orders.




